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Class: 



Unit 1 :  An introduction to working with children 0-5 years 

Unit aim: This is an introductory unit designed to give an overview of the types of settings and 

local provision for children. You will learn how to prepare for working in settings and the responsibilities of 

child care and education workers. The content also includes gaining understanding of individuals needs 

and how to treat children fairly. You will also gain an insight into your preferred learning style and develop 

your ability to study. 

During this unit you will learn about: 

 the variety of settings that are available for children 

 the differences between the voluntary, private and statutory sectors and the range of provision in the 

area. 

 the expectations of placements including appropriate dress, behaviour, timekeeping and positive 

attitudes. 

 the responsibilities and limits of the role of the early years worker. 

 the importance of treating children with fairness and equality and how to do this. 

 the different learning styles that people use and how to identify your own preferred style and study 

skills. 

Unit Level:   2                                                                                      GLH:  30 

Learning outcomes 

You will: 

Assessment criteria 

You can: 

1. Understand the types of settings and 
local provision for children. 

 1.1 
Describe the main types of settings available 
for children. 

 1.2 
Identify some of these settings within local 
provision. 

2. Understand how to prepare for  
placement. 

  

 2.1 

Describe key issues to consider when 
preparing for a placement with children, 
including dress code, behaviour, time keeping 
and positive attitudes. 

3. Understand the responsibilities and 
limits of the early years worker in 
placements. 

 3.1 
Identify responsibilities of early years workers, 
recognising when they should refer to others 

4. Understand individual needs and the 
necessity for fairness and inclusive 
practice. 

 4.1 

Identify individual needs and ways of working 
that treat children fairly and in line with current 
diversity and inclusive practice. 

  

5. Know own preferred learning style and 
develop relevant study skills. 

 5.1 
Reflect upon own preferred learning style. 

  

 5.2 
Identify relevant study skills. 

  



Assessment Task  
Unit 1  An introduction to working with children aged 0-5 years 

All of the tasks must be completed in order to achieve the unit.  

Read this case study before you start the assessment tasks 

Sam is preparing for work placement with children aged 0-5 years. She has been asked to choose types 

of provision where she will spend time working with children. 

 

Preparing for work placement with children requires a great deal of planning, knowledge and 

understanding. Sam will need to prepare for her work in her placement and decide what she will need to 

know about working with children. 

 

When working with children it is important to recognise the responsibilities of our own role. Sam will need 

to understand when she should pass on information to other professionals at  the work setting.  

Now complete Task 1 to Task 3.  

 

Task 1 to achieve grading D1, D2, C1, A 

 

Assessment Criteria 1.1 and 1.2 will be met on completion of this task 

 

Sam is preparing for work placement with children aged 0-5 years. She has been asked to choose types 

of provision where she will spend time working with children. 

 

Help Sam to make a well informed choice by completing the chart below: 

1.1 and 1.2 

1.1  0 – 5 years 

A description of types of settings available for children 

Describe types of 
settings available for 
children 0 – 5 years 

  

Identify some of these 
settings within local 
provision 

  

Task 2 to achieve grading D3, D4, B1, B2  

 

Assessment Criteria 2.1 and 3.1 will be met on completion of this task 

 

Part 1: Preparing for work placement with children requires a great deal of planning,  

knowledge and understanding. 

 

You should describe what Sam will need to know about working with children: 

 

• before starting her work experience, and  

• when at her work placement 



You should also explain why Sam will would need to know this information when  

working with children. 

 

Part 2: When working with children it is important to recognise the responsibilities of  

your own role. 

 

You should: 

 

• identify occasions when Sam will need to pass on information to other professionals  

at the work placement, and 

• you should explain what may go wrong if Sam does not recognise the responsibilities  

of her role. 

when working with children explain the importance of meeting key issues in  

preparation for working with children aged 0-5 years  

 

 

Task 3 to achieve grading D5, A* 

 

Assessment criteria 4.1 will be met on completion of this task 

 

It is important to value individual diversity through inclusive practice that treats each child with 

respect.  

 

You should: 

 

• identify and explain how Sam can respond to the individual needs of children whilst  

on her work placement, and 

• reflect on the role of the early years worker when meeting the individual needs of children aged 0-5 

years. 

 

 

Task 4 to achieve grading D6, D7 

 

Assessment criteria 5.1 and 5.2 will be met on completion of this task 

 

This task does not relate to the case study. It is about your own learning. 

 

You should: 

• reflect on the importance of knowing your own preferred learning style, and 

• identify a range of study skills that you will need to use to be able to study effectively. 

 

Task 5 to achieve grading D8 

 

You should: 

 

Include at least one reference and a bibliography. 



Name:  

 

Unit 1 – An introduction to working with children  

 

This is what you need to do to in the Assessment Tasks to achieve a grade D to A* for Unit 1.  

Grading Evidence 
Page 

number 

Assessor 
initial and 

date 

 D1 Describe the features of settings available for children aged 0-5 years. (Task 1) 

    

 D2 Identify settings within local provision from across the sectors. (Task 1) 

    

 D3 
Describe key issues to consider when preparing for a placement with children.  
(Task 2)  

    

 D4 
Identify responsibilities of an early years worker by recognising when they 
should refer to others. (Task 2) 

    

 D5 
Identify ways to respond to the individual needs of children that treat children 
fairly and in line with current practice for diversity and inclusion. (Task 3) 

    

 D6 Reflect on the importance of knowing your own learning style. (Task 4) 

    

 D7 Identify different study skills needed to study effectively. (Task 4) 

    

 D8 Include at least one reference and a bibliography. (Task 5) 

    

 C 
Describe the role of two or more types of settings available for children aged     
0-5. (Task 1) 

    

 B1 
Explain the importance of meeting key issues in preparation for working with 
children aged 0-5 years. (Task 2) 

    

 B2 
Explain what may happen if the responsibilities of the early years worker are not 
met. (Task 2) 

    

 A 
Discuss the differences between types of provision available for children aged   
0-5 years (Task 1). 

    

 A* 
Reflect on the role of the early years worker when meeting the individual needs 
of children aged 0-5 years. (Task 3) 

    



Exemplar 1 - Unit 1 D1 task 

Describe the features of settings available for 
children 0-5 years 

 
This is an example of a section of a B grade 
piece of work. 

Exemplar 2 – Unit 1 A task 

Discuss the difference between types of 
provision available for children aged 0-5 years. 

 
This is an example of a section of an A grade 
piece of work. 

Exemplar 3 – Unit D3/B1 

Describe key issues to consider when 
preparing for a placement with children and 
explain the importance of meeting these 
key issues. 



T
o

p
ic

 
R

e
m

e
m

b
e

r 
K

e
y
 T

e
rm

s
 

E
x
a
m

 T
ip

s
 

U
n

it
 1

 

1
.1

 
C

h
ild

c
a
re

 
P

ro
v
is

io
n

 

 G

o
o
d
 c

h
ild

c
a
re

 p
ro

v
is

io
n
 i
s
 n

o
t 
ju

s
t 

a
b
o
u

t 
b
e

in
g
 i
n
 b

ri
g
h
t 

n
e

w
 b

u
ild

in
g
s
 

a
n
d
 h

a
v
in

g
 l
o
ts

 o
f 

to
y
s
. 


 I
t 
is

 t
h

e
 w

a
y
 t

h
e
 s

ta
ff

 i
n
te

ra
c
t 
w

it
h
 

a
n
d
 s

ti
m

u
la

te
 t
h

e
 c

h
ild

re
n
 t

h
a
t 

m
a
k
e
s
 i
t 
a
 g

o
o
d
 p

ro
v
is

io
n
. 


 C

h
il
d

c
a
re

 p
ro

v
is

io
n

: 
p

la
c

e
s
 a

n
d

 p
e
o

p
le

 w
h

o
 c

a
re

 f
o

r 
y
o

u
n
g
 c

h
ild

re
n
 b

e
tw

e
e
n
 b

ir
th

 a
n

d
 s

ta
rt

in
g
 s

c
h
o

o
l.
 P

ro
v
is

io
n
 

c
a
n
 b

e
 i
n
 t

h
e
 h

o
m

e
 o

r 
in

 a
 g

ro
u
p
 s

e
tt

in
g
 


 S

e
tt

in
g

: 
a
 p

la
c
e
 t

h
a
t 

p
ro

v
id

e
s
 ‘
g
ro

u
p

’ 
c
a
re

 f
o
r 

y
o

u
n
g
 c

h
ild

re
n
 

fo
r 

e
x
a
m

p
le

 n
u
rs

e
ri

e
s
, 
c
rè

c
h
e
s
 a

n
d
 p

re
-s

c
h
o
o
ls

. 


 B

e
 c

le
a
r 

a
b
o
u
t 

th
e

 r
e
a
s
o
n
s
 

th
a
t 

p
a
re

n
ts

 m
ig

h
t 
fa

v
o
u
r 

a
 

p
a
rt

ic
u

la
r 

c
h
ild

c
a
re

 p
ro

v
is

io
n

 

1
.2

 
S

e
rv

ic
e
s
 


 S

ta
tu

to
ry

: 
th

e
 s

e
rv

ic
e
 m

u
s
t 

b
e
 

p
ro

v
id

e
d
 


 P

ri
v

a
te

: 
o

w
n

e
d

 b
y
 i
n

d
iv

id
u

a
l 
o

r 
c
o
m

p
a
n

y
 


 V

o
lu

n
ta

ry
: 

ru
n

 b
y
 c

h
a
ri

ti
e

s
 a

n
d

 
c
o
m

m
it
te

e
s
. 
N

o
 p

ro
fi
t 


 S

ta
tu

to
ry

: 
D

a
y
 n

u
rs

e
ri

e
s
, 

N
u

rs
e

ry
 s

c
h

o
o

ls
, 

C
h

il
d

re
n

’s
 

c
e
n
tr

e
s
 


 P

ri
v

a
te

: 
C

h
il
d

 m
in

d
e
rs

, 
n

a
n

n
ie

s
, 

A
ft

e
r-

s
c
h
o
o
l 
c
lu

b
s
. 


 V

o
lu

n
ta

ry
: 

C
rè

c
h

e
s
, 
to

d
d

le
rs

 c
lu

b
s
. 


 B

e
 a

w
a
re

 t
h
a
t 
s
o
m

e
 s

e
rv

ic
e
s
 

c
o
u
ld

 b
e
 s

ta
tu

to
ry

, 
p
ri
v
a
te

 o
r 

v
o

lu
n
ta

ry
, 

e
.g

. 
p
la

y
 g

ro
u

p
s
. 

  
In

-h
o
m

e
 c

a
re

 
 


 C

h
il
d

m
in

d
e
r:

 s
o

m
e
o

n
e
 w

h
o

 t
a
k
e
s
 c

h
il
d

re
n

 i
n

to
 t

h
e
ir

 o
w

n
 

h
o
m

e
 t
o
 l
o
o
k
 a

ft
e
r 

th
e
m

. 
T

h
e

y
 a

re
 r

e
g

is
te

re
d

 a
n

d
 o

ft
e
n
 h

a
v
e
 

re
le

v
a
n
t 

q
u

a
lif

ic
a
ti
o

n
s
. 


 N

a
n

n
y
: 

s
o

m
e
o

n
e

 w
h

o
 c

a
re

s
 f

o
r 

a
 c

h
il
d

 i
n

 t
h

e
 c

h
il
d

’s
 h

o
m

e
, 

e
it
h

e
r 

d
a

ily
 o

r 
liv

in
g

 w
it
h
 t
h

e
 f

a
m

ily
. 
T

h
e

y
 m

a
y
 o

r 
m

a
y
 n

o
t 
h

a
v
e
 

re
le

v
a
n
t 

q
u

a
lif

ic
a
ti
o

n
s
. 


 Y

o
u
 s

h
o
u

ld
 b

e
 a

b
le

 t
o
 l
is

t 
a

 
v
a
ri

e
ty

 o
f 

‘in
-h

o
m

e
’ 
c
a
re

 
p
ro

v
is

io
n
s
 a

n
d

 b
e
 a

b
le

 t
o
 

k
n
o
w

 t
h

e
 a

d
v
a

n
ta

g
e
s
 o

f 
e
a

c
h
 

fo
r 

th
e
 p

a
re

n
t 
a

n
d
 c

h
ild

. 

  
G

ro
u
p
s
 c

a
re

 
 


 K

e
y
 p

e
rs

o
n

: 
th

e
 m

e
m

b
e
r 

o
f 

s
ta

ff
 i
n

 a
 c

h
il
d

c
a
re

 s
e
tt

in
g

 w
h

o
 

b
u
ild

s
 u

p
 a

 r
e

la
ti
o

n
s
h
ip

 w
it
h
 a

n
d
 h

a
s
 p

a
rt

ic
u

la
r 

re
s
p

o
n

s
ib

ili
ty

 
fo

r 
a
n
 i
n
d

iv
id

u
a

l 
c
h
ild

 


 C

h
il
d

 c
e
n

tr
e
d

: 
w

h
e
re

 t
h

e
 c

h
il
d

’s
 n

e
e
d
s
 a

re
 c

e
n
tr

a
l 
to

 w
h
a
t 

h
a
p
p

e
n
s
 


 L

in
k
 t
h
e
 i
m

p
o
rt

a
n
c
e
 o

f 
a
ll 

a
re

a
s
 o

f 
d
e

v
e

lo
p
m

e
n
t 

w
it
h
 t

h
e
 

e
x
p
e
ri
e

n
c
e
 o

f 
g
ro

u
p
s
 c

a
re

 


 M

a
k
e
 s

u
re

 y
o

u
 k

n
o
w

 t
h
e
 

a
d
v
a
n
ta

g
e
s
 o

f 
d

if
fe

re
n
t 
ty

p
e
s
 

o
f 

‘g
ro

u
p

’ 
c
a
re

 b
o
th

 f
o
r 

th
e
 

c
h
ild

 a
n

d
 p

a
re

n
t 

1
.3

 
E

d
u
c
a
ti
o

n
 

p
ro

v
is

io
n

 

 T

h
e
 p

ra
c
ti
c
e
 g

u
id

a
n
c
e
 f

o
r 

th
e
 

E
Y

F
S

 h
e
lp

s
 a

d
u

lt
s
 w

h
o
 w

o
rk

 w
it
h
 

c
h
ild

re
n
 t

o
 s

u
p
p

o
rt

 t
h

e
ir
 l
e
a

rn
in

g
 

a
n
d
 d

e
v
e
lo

p
m

e
n
t 


 E

Y
F

S
: 

(E
a

rl
y
 Y

e
a
r 

F
o

u
n

d
a
ti

o
n

 S
ta

g
e
) 

a
 r

e
g

u
la

to
ry

 
fr

a
m

e
w

o
rk

 w
h
ic

h
 a

ll 
re

g
is

te
re

d
 c

h
ild

c
a
re

 p
ro

v
id

e
rs

 n
e
e

d
 t
o
 

fo
llo

w
 


 E

a
rl

y
 y

e
a

rs
 p

ra
c
ti

ti
o

n
e
r:

 s
o

m
e
o

n
e
 w

h
o

 w
o

rk
s
 w

it
h

 a
n

d
 

te
a
c
h
e
s
 e

a
rl

y
 y

e
a
rs

 c
h
ild

re
n
 


 E

Y
F

S
 p

ri
n

c
ip

le
s
: 

th
e

 f
o

u
r 

m
a
in

 t
h

e
m

e
s

 o
f 

th
e
 E

Y
F

S
 

(u
n
iq

u
e
 c

h
ild

, 
p

o
s
it
iv

e
 r

e
la

ti
o
n
s
h
ip

s
, 
e
n

a
b
lin

g
 e

n
v
ir
o
n
m

e
n
ts

, 
le

a
rn

in
g
 a

n
d
 d

e
v
e
lo

p
m

e
n
t)

 


 Y

o
u
 s

h
o
u

ld
 k

n
o

w
 t
h

e
 m

a
in

 
p
ri
n
c
ip

le
s
 o

f 
th

e
 E

Y
F

S
 a

n
d
 t

h
e
 

s
ix

 a
re

a
 o

f 
le

a
rn

in
g

 

1
.4

 
S

u
re

 S
ta

rt
 


 F

a
m

ili
e
s
 c

a
n
 h

a
v
e
 m

a
n

y
 d

if
fe

re
n
t 

n
e
e
d
s
 a

n
d
 S

u
re

 S
ta

rt
 h

e
lp

s
 t
h
e
m

 
b

y
 p

ro
v
id

in
g

 a
 r

a
n

g
e
 o

f 
fa

c
ili

ti
e
s
 i
n
 

e
a
c
h
 o

f 
it
s
 c

e
n

tr
e
s
 


 S

u
re

 S
ta

rt
: 

a
 g

o
v

e
rn

m
e
n

t 
p

ro
g

ra
m

m
e

 a
im

in
g

 t
o

 p
ro

v
id

e
 a

 
g
o
o
d

 s
ta

rt
 i
n
 l
if
e
 f

o
r 

a
ll 

c
h

ild
re

n
 


 Y

o
u
 s

h
o
u

ld
 k

n
o

w
 t
h

e
 v

a
lu

e
 o

f 
S

u
re

 S
ta

rt
 



1
.5

 
P

re
p
a
ra

ti
o
n
 

fo
r 

p
la

c
e
m

e
n
ts

 


 B

e
fo

re
 a

n
 e

a
rl

y
 y

e
a
rs

 w
o
rk

e
r 

b
e
g

in
s
 a

 p
la

c
e
m

e
n
t,
 t

h
e

y
 s

h
o
u

ld
 

fi
n
d
 o

u
t 

w
h
a

t 
is

 e
x
p

e
c
te

d
 o

f 
th

e
m

 


 W

h
a
t 

to
 w

e
a
r:

 p
ra

c
ti

c
a
l,

 c
le

a
n

 a
n

d
 t

id
y
, 
c
o

m
fo

rt
a
b

le
 s

h
o

e
s

, 
u
n
if
o
rm

s
/d

re
s
s
 c

o
d
e
s
 


 P

e
rs

o
n

a
l 
h

y
g

ie
n

e
 –

 b
o
d

y
, 

h
a
n
d
s
, 

h
a

ir
 


 T

im
e
k
e
e
p

in
g

 –
 r

e
s
p
e
c
t,
 r

e
lia

b
ili

ty
 


 B

e
h

a
v

io
u

r 
–
 p

ro
fe

s
s
io

n
a

l,
 p

o
s
it
iv

e
 a

tt
it
u

d
e
, 
ro

le
 m

o
d
e
l 


 Y

o
u
 s

h
o
u

ld
 k

n
o

w
 w

h
y
 t

h
e
s
e
 

p
o
in

ts
 a

re
 i
m

p
o
rt

a
n
t 

1
.6

 
R

o
le

s
 a

n
d
 

re
s
p
o
n
s
ib

ili
ti
e

s
 i
n
 t
h

e
 

p
la

c
e
m

e
n
t 


 I
t 
is

 i
m

p
o
rt

a
n
t 

th
a
t 

e
v
e
ry

 e
a

rl
y
 

y
e

a
rs

 w
o
rk

e
r 

k
n
o
w

s
 t
h
e

ir
 r

o
le

 i
n
 t

h
e
 

s
e
tt
in

g
 a

n
d
 t
h

e
 l
im

it
s
 w

it
h

in
 t

h
a
t 

ro
le

. 


 P

ro
fe

s
s
io

n
a
l 

re
la

ti
o

n
s
h

ip
s
 –

 b
e
 f

ri
e
n
d

ly
 w

it
h
 s

ta
ff

 a
n
d
 

p
a
re

n
ts

, 
b
u
t 

n
o
t 

in
fo

rm
a
l,
 w

h
ile

 i
n
 t
h

e
 w

o
rk

in
g
 e

n
v
ir
o

n
m

e
n
t 


 C

o
n

fi
d

e
n

ti
a
li
ty

 –
 d

o
 n

o
t 
ta

lk
 a

b
o
u
t 
th

e
 c

h
ild

re
n

 o
r 

fa
m

ili
e
s
 

o
u
ts

id
e
 o

f 
th

e
 w

o
rk

 p
la

c
e
 


 H

e
a
lt

h
 a

n
d

 s
a
fe

ty
 –

 f
o
llo

w
 t

h
e
 s

e
tt

in
g

’s
 p

o
lic

ie
s
 a

n
d
 

p
ro

c
e
d
u
re

s
. 
T

h
is

 c
o
u

ld
 i
n

v
o

lv
e
 m

e
d
ic

in
e
s
, 
s
a
fe

ty
 g

a
te

s
, 

p
ro

te
c
ti
v
e
 c

lo
th

in
g
 a

n
d
 s

a
fe

ty
 e

q
u

ip
m

e
n
t 


 M

a
n

a
g

in
g

 c
h

il
d

re
n

’s
 b

e
h

a
v

io
u

r 
–
 f

o
llo

w
 t
h
e

 s
e
tt
in

g
’s

 p
o
lic

y
 

o
n
 b

e
h
a

v
io

u
r.

 D
o
 n

o
t 
e

n
c
o

u
ra

g
e
 t

h
e
 c

h
ild

re
n
 t

o
 b

e
c
o

m
e
 o

v
e
r 

e
x
c
it
e
d
. 
F

in
d

 o
u
t 

h
o

w
 t
o
 d

e
a
l 
w

it
h
 i
n

a
p
p
ro

p
ri
a

te
 b

e
h
a

v
io

u
r 


 C

h
il
d

 p
ro

te
c
ti

o
n

 –
 k

e
e
p
in

g
 c

h
ild

re
n
 s

a
fe

. 
R

e
c
o
rd

s
 o

f 
in

c
id

e
n
ts

. 
R

e
fe

r 
a
n

y
 d

o
u
b
ts

 o
r 

c
o
n
c
e
rn

s
 t
o
 s

u
p

e
rv

is
o
r.

 


 Y

o
u
 s

h
o
u

ld
 k

n
o

w
 w

h
a
t 
th

e
 

ro
le

s
 a

n
d
 r

e
s
p
o

n
s
ib

ili
ti
e
s
 o

f 
th

e
 

e
a
rl

y
 y

e
a
rs

 w
o
rk

e
r 

a
n
d
 w

h
e

n
 

to
 r

e
fe

r 
to

 s
o
m

e
o
n
e
 e

ls
e
. 


 C

h
ild

re
n

 m
u
s
t 
n
o
t 
b
e
 

p
h

y
s
ic

a
lly

 p
u
n

is
h
e

d
, 

th
re

a
te

n
e

d
 o

r 
h

u
m

ili
a
te

d
 

1
.7

 
C

h
ild

re
n

’s
 

in
d

iv
id

u
a
l 

n
e
e
d
s
 


 I
t 
is

 i
m

p
o
rt

a
n
t 

th
a
t 

th
e

 e
a
rl

y
 y

e
a
rs

 
w

o
rk

e
r 

re
c
o
g
n
is

e
s
 c

h
ild

re
n

’s
 

d
if
fe

ri
n
g
 n

e
e
d
s
 


 G

e
t 
to

 k
n
o

w
 t
h

e
 c

h
ild

re
n
 


 D

o
n
’t
 h

a
v
e

 f
a
v
o
u
ri

te
s
 


 R

e
s
o
lv

e
 c

o
n
fl
ic

ts
 f

a
ir
ly

 


 P

ra
is

e
 a

ll 
c
h
ild

re
n
 


 R

e
c
o
g
n

is
e
 w

h
e
n
 a

 c
h
ild

 n
e

e
d
s
 y

o
u
r 

h
e

lp
 


 Y

o
u
 s

h
o
u

ld
 a

lw
a

y
s
 t
re

a
t 
th

e
 

c
h
ild

re
n
 f

a
ir
ly

 

  
  


 I
t 
is

 i
m

p
o
rt

a
n
t 

th
a
t 

th
e

 e
a
rl

y
 y

e
a
rs

 
w

o
rk

e
r 

k
n
o
w

s
 h

o
w

 t
o
 p

ro
m

o
te

 
d
iv

e
rs

it
y
 a

n
d
 i
n
c
lu

s
iv

e
 p

ra
c
ti
c
e

 


 P

re
ju

d
ic

e
  

- 
 p

re
c
o

n
c
e
iv

e
d

 i
d

e
a
 


 D

is
c
ri

m
in

a
ti

o
n

 –
 n

o
t 

a
llo

w
in

g
 s

o
m

e
o
n
e
 t
o

 d
o
 s

o
m

e
th

in
g
 t
h

a
t 

is
 

c
o
n
s
id

e
re

d
 u

n
d
e
s
ir

a
b
le

 e
.g

. 
b
o

y
s
 p

la
y
in

g
 w

it
h
 d

o
lls

 


 E

q
u

a
l 
o

p
p

o
rt

u
n

it
ie

s
 –

 m
a
k
in

g
 s

u
re

 a
ll 

c
h
ild

re
n
 a

re
 o

ff
e
re

d
 

e
q
u
a

l 
c
h
a

n
c
e
s
 t
o
 p

a
rt

ic
ip

a
te

 i
n

 a
c
ti
v
it
ie

s
 

 

  
  


 D

if
fe

re
n
t 
n
e
e

d
s
 


 I
d

e
n

ti
fy

in
g

 n
e
e
d

s
 –

 d
is

a
b

ili
ty

, 
m

e
d
ic

a
l 
c
o
n

d
it
io

n
s
, 
p
o

o
r 

c
o
m

m
u
n
ic

a
ti
o
n

 a
n

d
 d

ie
ta

ry
 


 S

o
m

e
 c

h
ild

re
n
 m

a
y
 n

e
e
d
 m

o
re

 
a
tt
e
n

ti
o

n
 a

n
d
 t

im
e
, 
a
ll 

th
e
 

c
h
ild

re
n
 v

a
lu

e
d
 e

q
u
a

lly
 

1
.8

 
L
e
a
rn

in
g

 
s
ty

le
s
 


 I
t 
is

 i
m

p
o
rt

a
n
t 

th
a
t 

y
o

u
 k

n
o
w

 y
o

u
r 

p
re

fe
rr

e
d
 s

ty
le

 o
f 

le
a
rn

in
g

 

 V

is
u

a
l 
 -

 s
e
e
in

g
, 
o

rd
e
r 


 A

u
d

it
o

ry
 –

 l
is

te
n
in

g
, 
re

m
e
m

b
e
ri
n
g
 w

h
a
t 

is
 t
o

ld
 


 K

in
a
e
s
th

e
ti

c
 –

 d
o
in

g
, 
m

o
v
e
m

e
n
t 
a
n
d
 a

c
ti
o
n
 

 


 V

is
u

a
l 

–
 p

re
s
e
n
t 

in
fo

rm
a
ti
o
n
 i
n

 
d
ia

g
ra

m
s
, 
p
o
s
t-

it
 n

o
te

 


 A

u
d

it
o

ry
 –

 R
e
a
d

in
g
 n

o
te

s
 i
n
to

 
a
 r

e
c
o
rd

e
r,

 t
a
lk

in
g
 o

u
t 

lo
u

d
 


 K

in
a
e
s
th

e
ti

c
 –

 c
o
n
s
tr

u
c
ti
o

n
, 

m
o
v
in

g
 a

s
 y

o
u

 s
tu

d
y
 



1
.9

 
S

tu
d

y
 S

k
ill

s
 


 D

u
ri
n

g
 y

o
u
r 

s
tu

d
ie

s
 y

o
u
 w

ill
 u

s
e
 a

 
v
a
ri

e
ty

 o
f 

s
tu

d
y
 s

k
ill

s
 


 S

tu
d

y
 S

k
il
ls

 –
 t
e
s
ts

, 
ta

k
in

g
 n

o
te

s
, 

b
o
o
k
s
, 
w

ri
tt
e
n

 m
a
te

ri
a
l,
 

a
c
ti
v
it
ie

s
, 
p
re

s
e

n
ta

ti
o

n
s
, 
ti
m

e
 m

a
n
a
g
e
m

e
n
t,
 r

e
v
is

in
g
, 

d
is

c
u
s
s
io

n
 a

n
d
 o

b
s
e
rv

a
ti
o
n

s
 


  
 


 D

if
fe

re
n
t 
s
k
ill

s
 s

u
it
 d

if
fe

re
n
t 

ta
s
k
s
 a

n
d
 l
e
a
rn

in
g

 s
ty

le
s
 

1
.1

0
 

B
ib

lio
g
ra

p
h

y
 

a
n
d
 

re
fe

re
n
c
in

g
 


 Y

o
u
 s

h
o
u

ld
 i
n
c
lu

d
e
 a

 b
ib

lio
g
ra

p
h

y
 

o
n
 y

o
u
r 

w
o
rk

 t
o
 s

h
o
w

 w
h

ic
h
 

re
s
o
u
rc

e
s
 y

o
u

 h
a

v
e
 u

s
e
d

 


 A

 b
ib

li
o

g
ra

p
h

y
 –

 n
e
e
d
s
 t

h
e
 b

o
o
k
 t
it
le

, 
a
u
th

o
r’

s
 n

a
m

e
, 

p
u
b

lis
h
e
r,

 d
a
te

 o
f 

p
u

b
lic

a
ti
o

n
 


 R

e
fe

re
n

c
in

g
 –

 w
e
b
s
it
e
s
 y

o
u
 h

a
v
e
 u

s
e
d
 a

n
d
 t

h
e
 d

a
te

 y
o
u
 u

s
e

d
 

th
e
m

 


 A

 b
ib

lio
g
ra

p
h

y
 s

h
o
u

ld
 b

e
 l
is

te
d
 

in
 a

lp
h
a
b

e
ti
c
a

l 
o
rd

e
r 

u
s
in

g
 t

h
e
 

a
u
th

o
r’
s
 l
a
s
t 
n
a
m

e
 


