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Our School's Comprehensive Wellbeing Programme

Achievements and Recognitions
National Recognition: 
Our school is nationally recognised, heralded
 and applauded for its outstanding achievements.
Behaviour Hub Lead School: 
We have served as a Behaviour Hub School, setting exemplary standards in student behaviour and support.
Academic Excellence: 
Ranked as the 27th most improved school nationally, our GCSE outcomes in 2019 placed us in the top 20% of all schools, and our A Level results in the top 5%. Our 2022 GCSE and A Level outcomes were the best in our school's history. Since 2022 we have built on this success at all levels within the school.
Character Development: 
We are an ACE school of Character, fostering integrity and ethical values in our students.
Investors in People Gold School: 
Our commitment to staff development is recognised with the Investors in People Gold award; we also hold Investors in People wellbeing status.
Inclusion Quality Mark (IQM) Flagship School: We are proud to be an IQM Flagship School, promoting inclusivity and diversity; we are also an IQM National Champion School.
Global Equality Collective School: 
As a Global Equality Collective School, we champion equality and social justice.
ResearchED Northampton: 
We host ResearchED Northampton, contributing to educational research and innovation.

PKC Curriculum Hub:
Our school serves as a PKC Curriculum Hub, providing a robust and comprehensive knowledge rich curriculum.
Ofsted ‘Good’ School: 
We are rated as an Ofsted ‘Good’ school, reflecting our high standards in education and care.

Competitive Working Conditions and Packages, which includes:
Career Progression: 
Future progression resides at the heart of our ethos, ensuring continuous growth and development for all staff.
Personalised CPD: We offer personalised and bespoke Continuing Professional Development (CPD) to all staff, tailored to individual needs and aspirations.
External CPD Opportunities: Opportunities to attend external CPD courses and visit other schools are positively encouraged to broaden professional horizons.
Enhanced Induction Program: Our enhanced induction program supports all new staff, with a bespoke package for Early Career Teachers (ECTs).
Private Health Plan: Permanent, salaried employees benefit from the Westfield Health Private Health Plan, ensuring comprehensive healthcare coverage.
On-Site Amenities: Enjoy on-site car parking and a laptop.
Workload Charter: Our detailed Workload Charter sets out our commitment to support all staff with their workload, ensuring a balanced and manageable work environment.
Email Policy: No emails are sent at weekends or during holidays, promoting a healthy work-life balance.
Co-Planning Principle: Co-planning is a guiding principle upon which our curriculum is built, utilising workbooks and knowledge organisers across the school.
On-Site Restaurant: Staff can use our on-site restaurant daily, providing convenient and healthy meal options.
Directed Meeting Time: Directed meeting time is allocated to staff for curriculum development, fostering collaboration and innovation; we operate at over 65 hours below 1265.
Faculty Away Days: We organise two faculty away days annually, providing opportunities for team-building and professional growth.
Traded Days: We offer four traded days, including one day off to thank staff for their extra efforts and dedication.
Priority Placement: Staff children receive priority placement at our school, ensuring convenience and peace of mind.
Wellbeing Meetings: Face-to-face meetings with the Principal are held to discuss your wellbeing, professional development, and career aspirations.
Teachers’ Pension Scheme: Teaching staff are members of the Teachers’ Pension Scheme, securing their financial future.
Supervision: 
This is offered to all staff dealing with and supporting complex safeguarding matters.
Centralised Approach to Behaviour: 
We have a truly centralised approach built upon clear rules, expectations and non-negotiables.
Social engagement: 
This is offered to staff via Friday Football, weekly fitness sessions, termly staff cakes and tea, as well as departmental meals and social events.
Working environment: 
There are workrooms across the school in which everyone is welcome and two staffrooms: one in each phase. There is also a large staff working area complete with TV screens broadcasting BBC News 24.
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